Amendment: 4

Representative BALLENTINE proposes the
following amendment:

SECTION 117 — GENERAL PROVISIONS

Amend Further

117.15. (GP: Allowance for Residences & Compensation Restrictions) (A) That salaries
paid to officers and employees of the State, including its several boards, commissions, and
institutions shall be in full for all services rendered, and no perquisites of office or of employment
shall be allowed in addition thereto, but such perquisites, commaodities, services or other benefits
shall be charged for at the prevailing local value and without the purpose or effect of increasing
the compensation of said officer or employee. The charge for these items may be payroll deducted
at the discretion of the Comptroller General or the chief financial officer at each agency
maintaining its own payroll system. This shall not apply to the Governor’s Mansion, nor to guards
at any of the state’s penal institutions and nurses and attendants at the Department of Disabilities
and Special Needs, and registered nurses providing clinical care at the MUSC Medical Center, nor
to the Superintendent and staff of the Governor’s School for Agriculture at John de la Howe, nor
to the cottage parents and staff of Wil Lou Gray Opportunity School, nor to full-time or part-time
staff who work after regular working hours in the SLED Communications Center or Maintenance
Area, nor to adult staff at the Governor’s School for Science and Mathematics and the Governor’s
School for Arts and Humanities who are required to stay on campus by the institution because of
job requirements or program participation. Any state institution of higher learning may provide
complimentary membership privileges to employees who work at their wellness centers. The
presidents of those state institutions of higher learning authorized to provide on-campus residential
facilities for students may be permitted to occupy residences on the grounds of such institutions
without charge.

(B) Any state institution of higher learning may provide a housing allowance to the president in
lieu of a residential facility, the amount to be approved by the State Fiscal Accountability
Authority.

(C) That the following may be permitted to occupy residences owned by the respective
departments without charge: the Farm Director, Farm Managers, and Specialists employed at the
Wateree River Correctional Institution; the South Carolina State Commission of Forestry fire
tower operators, forestry aides, and caretaker at central headquarters; the Department of Natural
Resources’ Wildlife Management Area Personnel, Fish Hatchery Personnel, and Heritage Trust
Personnel; Director of Wil Lou Gray Opportunity School; President of the School for the Deaf and
the Blind; houseparents for the Commission for the Blind; South Carolina Department of Public
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Health and-Envirenmental-Contrel personnel at the State Park Health Facility and Camp Burnt
Gin; South Carolina Department of Environmental Services personnel at the State Park Health
Facility; Residence Life Coordinators at Lander University; Residence Life Directors, temporary
and transition employees, student interns, and emergency personnel at Winthrop University; and
Francis Marion University Farm Superintendent at Winthrop University; Residence Hall Directors
at the College of Charleston; the Department of Disabilities and Special Needs’ physicians and
other professionals at Whitten Center, Clemson University Off-Campus Agricultural Staff and
Housing Area Coordinators; and TriCounty Technical College’s Bridge to Clemson Resident and
Area Directors; and housing maintenance night supervisors, residence life directors, temporary
and transition employees, and emergency medical personnel occupying residences owned by the
University of South Carolina. Except in the case of elected officials, the fair market rental value
of any residence furnished to a state employee shall be reported by the state agency furnishing the
residence to the Agency Head Salary Commission, and the Department of Administration by
October first of each fiscal year.

(D) All salaries paid by departments and institutions shall be in accord with a uniform
classification and compensation plan, approved by the Department of Administration, applicable
to all personnel of the State Government whose compensation is not specifically fixed in this act.
Such plan shall include all employees regardless of the source of funds from which payment for
personal service is drawn. The Department of Administration is authorized to approve temporary
salary adjustments for classified and unclassified employees who perform temporary duties which
are limited by time and/or funds. When approved, a temporary salary adjustment shall not be
added to an employee’s base salary and shall end when the duties are completed and/or the funds
expire. Academic personnel of the institutions of higher learning and other individual or group of
positions that cannot practically be covered by the plan may be excluded therefrom but their
compensations as approved by the Department of Administration shall, nevertheless, be subject to
review by the State Fiscal Accountability Authority. Salary appropriations for employees fixed in
this act shall be in full for all services rendered, and no supplements from other sources shall be
permitted or approved by the State Fiscal Accountability Authority. With the exception of travel
and subsistence, legislative study committees shall not compensate any person who is otherwise
employed as a full-time state employee. Salaries of the heads of all agencies of the State
Government shall be specifically fixed in this act and no salary shall be paid any agency head
whose salary is not so fixed. As long as there is no impact on appropriated funds, state agencies
and institutions shall be allowed to spend public funds and/or other funds for designated employee
award programs which shall have written criteria approved by the agency governing board or
commission. For purposes of this section, monetary awards, if any, shall not be considered a part
of an employee’s base salary, a salary supplement, or a perquisite of employment. The names of
all employees receiving monetary awards and the amounts received shall be reported annually to
the Department of Administration.

(E) In the case of lodging furnished by certain higher education institutions to employees, the
prevailing local rate does not apply if the institution meets the exceptions for inadequate rent
described in the current Internal Revenue Code Section 119(d)(2). To meet the exception, rental
rates must equal the lesser of five percent of the appraised value of the qualified campus lodging,
or the average of the rentals paid by individuals (other than employees or students of the
educational institution) during the calendar year for lodging provided by the educational institution
which is comparable to the qualified campus lodging provided to the employee, over the rent paid
by the employee for the qualified campus lodging during the calendar year. The appraised value
shall be determined as of the close of the calendar year in which the taxable year begins, or, in the
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case of a rental period not greater than one year, at any time during the calendar year in which the
period begins.
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